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Mental Health and Higher Education 
1/3 of college freshman screen positive for a mental health 
disorder (Auerbach et al., 2018)

Counseling center utilization grew five times faster than 
enrollment between 2009-2015 with long wait times to see 
trained staff (Education Advisory Board, 2021 ) 

80% of faculty are directly addressing student mental 
health and well-being needs, which have only worsened 
since Covid-19 (Lipson et al., 2021).  

Growing healthy campus initiatives to address mental 
health and well-being as a top priority (Amaya et al., 2019; 
Chessman & Morgan , 2019; Goss et al., 2010; Travia et al., 2019.) 

The more marginalized identities that a student has, the 
lower their well-being tends to be (Brocato et al., 2021)





Prevention at UHS
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Intervention & Prevention
● Intervention: Medical and 

Mental Health Services 
a. Treat and serve individual health 

concerns “downstream”

● UHS Prevention & Campus 

Health Initiatives (Healthy 

Campus, Violence Prevention) 
a. Address “upstream” causes of 

health concerns by influencing 

policies, structures, pedagogies 

and environments that affect 

entire populations



Teaching for Well-Being

7



Teaching for Well-Being
● Okanagan Charter (2015):  

a. To embed health into all aspects of 

campus culture, across the 

administration, operations and 

academic mandates.

b. To lead health promotion action and 

collaboration locally and globally

● Creating conditions for 

well-being to occur in learning 

environments. 

Source: Simon 
Fraser University 

https://www.sfu.ca/content/dam/sfu/healthycampuscommunity/PDF/WLE/Creating%20Conditions%20for%20Well-being%20in%20Learning%20Environments.pdf


DATA

9



● AAU Campus Climate Survey on Sexual Assault and 
Misconduct

● National College Health Assessment (NCHA)

● Alcohol Data
○ Color of Drinking

● Healthy Minds Study
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SURVEY DATA

https://www.uhs.wisc.edu/about/aau-climate-survey
https://www.uhs.wisc.edu/about/aau-climate-survey
https://www.uhs.wisc.edu/prevention/ncha2021/
https://www.uhs.wisc.edu/prevention/substance-abuse-prevention/data/
https://www.uhs.wisc.edu/prevention/color-of-drinking/
https://www.uhs.wisc.edu/wp-content/uploads/2020/01/HMS_WiscMadison_exec-sum-18-19.pdf


● “I also really like or appreciate having professors note, and I have seen this until 
by of noting willingness to make accommodations or be flexible..around this 
like assignment due dates and things, regardless of whether students have 
formal accommodations through the Mcburney Center.”

● “At any time in the Semester, I really, really appreciate that from professors like or 
doing like discussion boards where they'll have 10 opportunities and you need 
to do, six of them, or something those are really, really useful. And I think I 
appreciate those in kind of a universal design way where it isn't necessarily 
because of some major crisis where you're having. A mental breakdown or a 
death in the family, but it can be kind of just an everyday this was a really 
busy week I can't handle it and it normalize that fluctuating capacity, instead 
of having to be a crisis in order to get some flexibility we we build that into our 
structure more naturally and I appreciate that a lot.”
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ANEC-DATA



“I definitely take notice if the Prof specifically recommends or offers 
themselves as a resource… as opposed to just linking you to outside 
resources, so when I read something that just says we have mental health 
services that feels kind of more like a throwaway to me, but when
I read a professor saying.I care about your well being and i'm here, if 
you want to talk and we have these services that feels more personal to 
me”

“I had one professor, in particular, who realized kind of midway through the 
Semester that no one was really doing the reading because we just didn't 
have capacity. And she had an really intentional conversation with us 
about okay i'm going to pare down. I'm going to assign less and in 
exchange i'm going to assign things I really think will be valuable to 
us, so you can you kind of meet me halfway and instead of assigning 
12 readings all assign three but actually do those three, and that was a 
really, really helpful”



Source: Simon Fraser University

https://www.sfu.ca/content/dam/sfu/healthycampuscommunity/PDF/WLE/Creating%20Conditions%20for%20Well-being%20in%20Learning%20Environments.pdf


RESOURCES
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● The Healthy Academics Toolkit is designed as a data-driven tool to support a shift in 

policies and practices in academic contexts across campus, including classrooms, 

research labs, and advising offices. 
● It offers an interactive data visualization that allows academic staff to understand the 

unique needs of the student population(s) whom they serve, which is linked to 

specific strategies and resources for instructors (inclusive of both tenure and 

non-tenure track faculty, academic staff, and Tas) to proactively support the health 

and well-being of both undergraduate and graduate students.
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Healthy Academics Toolkit

 

https://www.uhs.wisc.edu/healthy-academics/

https://www.uhs.wisc.edu/healthy-academics/
https://www.uhs.wisc.edu/healthy-academics/


● Supporting students requires knowledge about how to recognize and respond 
to signs of distress while also setting boundaries and knowing your limits. The 
traininn teachers how to intervene, prevent suicide, and support the mental 
health of UW- Madison students. This training does not offer immediate support 
to students in distress. Instead, it prepares members of our campus community 
to be better able to support students in the future.
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Suicide Prevention Training for Students, 
Faculty & Staff

 https://canvas.wisc.edu/courses/275497  (Faculty)
https://canvas.wisc.edu/courses/173644  (Students)

https://canvas.wisc.edu/courses/275497
https://canvas.wisc.edu/courses/173644


Student of concern report

UHS Mental Health Services Consultations with Dr. Claire Barrett 

Course Success Self-Review

Other Resources 

https://www.uhs.wisc.edu/healthy-academics/strategies/referral-and-reporting-processes/student-of-concern-report/
https://www.uhs.wisc.edu/staff/barrett-claire/
https://coursesuccess.wisc.edu/


POLICY, SYSTEMS, & ENVIRONMENTAL 
CHANGE
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University Health Services’s (UHS) Prevention and Health Campus Initiatives 
takes a policies, systems, and environmental change approach (PSE) to health 
equity. This approach is a process to examine how relationships, resources, 
environments, and policies create conditions for well-being and thriving. PSE 
approaches move beyond individual behavior change to address root causes of 
inequality.



Prevention: Promoting Protective 
Factors

    Sense of connectedness and belonging
 Help-seeking behaviors
 Self-care
 Academic and civic engagement
 Meaningful interactions with faculty
 Accessing available resources
 Early intervention
 Campus culture (e.g., low stigma, open dialogue about 
mental health) 



Prevention: Trauma Informed 
Practices

 1. Work to ensure our students’ emotional, cognitive, 
physical and interpersonal safety

 2. Foster trustworthiness and transparency  through 
connection and communication among students

 3. Intentionally facilitate peer support and mutual 
self-help in our courses

 4. Promote collaboration and mutuality by sharing power 
and decision making with our students

 5. Empower voice and choice by identifying and helping 
build on student strengths

 6.Pay attention to cultural, historical, racial, gender issues



Prevention: Balance Structure and 
Flexibility

Predictability:  
● Establish a routine and maintain clear communication

○ Creates psychological safety
○ Allows for space to explain why and how decisions are  

made
Flexibility:
● Let  go of “zero  tolerance”  policies

 ○ Utilize  principles  of universal  design  for learning
○ Have students develop  their own daily and weekly study 

routines. Ask students about their daily/weekly self-care 
activities.

○ Consider opening class time together daily with a brief 
“mindful moment.”
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UHS Resources



Student Medical Withdrawal Policy
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Student Medical Leave (New)

https://registrar.wisc.edu/medical-withdrawal/


CASE STUDY
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You teach a large lecture class with an upcoming finalk assignment 
that is worth 50% of the students’ grade for your course. 

A number of students have already reached out to you asking for an 
extension on this assignment due to a variety of extenuating 
circumstances. How might you handle these requests for an extension 
- and perhaps the assignment overall?

What conditions for well-being might you be cultivating by using your 
chosen strategy? 



UPCOMING
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Upcoming Initiatives
 

Spring 2022: Healthy Minds Study for students
 

Fall 2022: Faculty/Staff Wellness Survey
Ongoing: 
● Documentation of Teaching for Well-Being in Practice
● Use the healthy academics toolkit to highlight 

exemplars of those creating conditions for well-being 
on the healthy academics toolkit

● Teaching for Well-Being Teaching Award

 



Questions? 
Comments?

What for you is working (or 
not) in creating conditions 

for well-being in CALS



Thank you!
Paris Wicker, MSE, NCC

pwicker@wisc.edu 

mailto:pwicker@wisc.edu

