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§Raise individual awareness of how our social identities map 
onto systems of privilege and oppression.

§Develop 1-2 strategies for creating inclusive campus 
communities

§ Identify personal goals for further learning and action. 



§ Diversity: the condition of having or being composed of differing elements: variety; 
especially: the inclusion of different types of people (as people of different races or cultures) 
in a group or organization (Merriam-Webster, 2012). 

§ Multiculturalism: refers to communities containing multiple cultures. This term can be used 
descriptively or normatively. 

§ Inclusion: The active, intentional, and ongoing engagement with diversity—in the curriculum, 
in the co-curriculum, and in communities (intellectual, social, cultural, geographical) with 
which individuals might connect—in ways that increase awareness, content knowledge, 
cognitive sophistication, and empathic understanding of the complex ways individuals 
interact within systems and institutions. (AAC&U, 2007)

§ Social Justice is both a process and a goal. The goal of social justice is full and equal 
participation of all groups in a society that is mutually shaped to meet their needs. Social 
justice includes a vision of society in which the distribution of resources is equitable and all 
members are physically and psychologically safe and secure. Social justice involves social 
actors who have a sense of agency as well as a sense of responsibility toward and with others, 
their society, and the broader world in which we live. Social justice requires action. (Bell, 2007)



§ Big 11 Social Identities
§ Race
§ Ethnicity
§ Gender
§ Sex
§ Sexual Orientation
§ Class/Socioeconomic Status
§ Religious or Spiritual Affiliation
§ Ability
§ Citizenship/Nation of Origin/Tribal 

Affiliation
§ Age 
§ Body Size/Shape

Social identity groups are based on the 
physical, social, and mental characteristics of 
individuals.  They are sometimes obvious and 
clear, sometimes not, often self claimed and 
frequently ascribed by others.  For example, 
racial groupings are often ascribed as well as 
self-claimed.  Government, schools, and 
employers often ask an individual to claim a 
racial identity group or simply ascribe one to 
an individual based on visual perception.  
Other social identities are personally 
claimed but not often announced or easily 
visually ascribed such as sexual orientation, 
religion, or disability status.  



§Having privilege means you have had an easy life. 
§Most people hold a combination of identities,- privileged and 
oppressed that impact their lives in different ways and shape 
their experiences. 

§Being marginalized in one identity cancels having privilege 
in another identity.

§Our social identities are not a math equation and this is not an 
oppression olympics. 

§Living at multiple intersections of marginalization experience 
the weight of multiple systems of oppression.



§ It is not my fault that racism and inequity exists as a result of our 
country’s history. 

§ It is not any one individual’s fault, but it is our collective 
responsibility to fix it. Just like pollution.

§My allyship is enough if I support marginalized communities I am 
not a part of. 

§ Committing to eradicating racism, sexism, homophobia, abelism, 
classism, and transphobia from our communities means we have 
to talk to our families, our friends, and work actively to create 
change within our spheres of influence.

§ I don’t want to give up my privileges. 
§No one said you have to. We’re saying that privileges should be 

rights for everyone. 



Unearned or earned advantages, rights, freedoms, or 
benefits given to a group of people based on group 
membership. 
§ Individuals in the privileged group are often considered to be the 

normative group, leaving those without access to this privilege 
invisible, other-ed, or deemed less than.

§ Most of the time, being in a privileged group is not a choice we make, 
and individuals often are not aware of how these advantages impact 
their life/ day to day experience/ access opportunity or resources/ 
safety. 



Understanding myself, how my experiences in the world 
might be similar or different than those around me, allows 

me to better position myself as an advocate and an ally. 





§ Identify Choice Points: In your classroom, committee membership, or other role, 
what decisions do you make that could keep people who belong to marginalized 
groups from having equitable experiences? 

§ Assess Impacts: What are some impacts of your current decisions, actions or 
practices that may be unintentionally reinforcing bias, barriers, or current 
inequities? 

§ Generate Options: What are some alternative action options that could produce 
different outcomes? 

§ Select Alternative Action: Which option will generate the most leverage, 
momentum or gain toward advancing equity and inclusion? 

§ Create Reminders: What reminders or “primes” can be structured into your 
practices to make equity an ongoing priority and habit? What supports or 
accountability measures could help? 
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